











インストーミング法（Parnes, & Meadow, １９５９）、ブレインライティング法（Paulus & Yang, 
















































































































































































































































































のアイディアの創出につながることも確認されている（Baruah & Paulus, ２００８）。さらに、集
団でブレインストーミングを行う際、メンバー間の結束が少ないことが社会的手抜きを生じ
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This study investigated the efect of the reduction in psychological stress caused by 
using a brainstorming card game. The card game was developed for this experiment by 
some psychologists and business scholars. Twenty undergraduate students rated scales of 
desire for control and response to stress. After the rating, participants were asked to 
provide concrete ideas for saving money in three sessions by used the brainstorming card 
game. Each session was completed in fifteen minutes. The participants rated the scales of 
response to stress and cognitive coping strategies after each session. They were asked to 
rate the response to stress again after the brainstorming game. The results revealed that 
the feelings of depression and anxiety in participants decreased in every session of the 
brainstorming game, and they maintained their concentration and psychological eforts for 
divergent thinking. Additionaly, they adopted more positive than negative cognitive 
coping strategies for the ideas of others. This suggests that the brainstorming card game 
helped in declining psychological stress and encouraged mental focus on the process of 
thinking for brainstorming.
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